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Introduction Paragraph
Problem scenarios have emerged to be among the most known problems which need to be solved. According to the prevailing cases, problem scenarios have been addressed among the most and critical aspects that need to be prioritized. Unfortunately, almost everyone in today's life finds it common to be faced with things such as problem scenarios that need to be given a lot of attention, and for that case, they are problem scenarios that are sensitive therefore meaning that there is more care that is supposed to be kept and put in place when dealing with such issues that when compared to when dealing with public scenarios for the common things.  However, for one to ensure that he or she has used the right means or measures when dealing with a problem scenario, he or should problem-solving process which is going to be an advantage because it will help in the provision of measures that are right and recommendable when handling matters that are related to the solving of problem scenarios. 
Body Paragraph
Women in the workplace are a good example of a problem that can be used in relation to the process of solving a scenario problem. For the last 10 years, there is an increased number of women in the workplaces than when compared to the years before. This is a clear indication that everyone in society has accepted the need for women of generating themselves in things that are generating income. Previously, women were taken as an object or a tool that will be left in the house, being provided with everything and ensuring that every matter of the family is at its right place. According to the results, women have made a far-reaching decision and have fought for the problem scenario and that is why there is an increased number of women in working places (Krivkovich et al, 2017).
Despite the fact of women's increment in the workplaces, women have been subjected to a lot of suffering. Most of these sufferings are either from their bosses or even their co-workers. For instance, these women may be subjected to suffering in terms of racial segregation when it comes to delegation of duties. In many scenarios, people who have the responsibility of delegating duties to the other members of the organization tend not to be equitable. Many of the responsibilities are given to men even though women can do the duty just as men could do.  Salary and wages are among the important and essential things when it comes to working. It is the responsibility of every institution or organization to pay its employees' wages that are reasonably important, meaning wages that are capable of managing the matters of the work despite the obstacles that we may be encountering. However, it is unfortunate that it has come to concern that women are being subjected to less salaries and wages than when compared to men. This has caused a lot of chaos in several organizations thus the need to address the issue (Clerkin, 2017).
Recently, sexual abuse in the workplace has become a common issue. Women are finding it hard to work in some working environments with a lot of pressure that is based on sex. However, men have the tendency of treating women who remain determined and be hard on them when it comes to sexual matters with a lot of brutalities. Many of them find it hard to survive in such an environment thus the need for them to quit the jobs. From the creation, leadership has been considered as a sovereign thing. To many of us, leadership is a minor thing. This is not true and that is why we need to know that leadership is for the few who are chosen and not for everyone. In the workplace, women have been neglected when it comes to leadership. In most cases, women are not prioritized when it comes to leadership and that is why they rarely emerge as leaders even though they are likely to have some good character traits of leadership when compared to the men who are chosen as leadership just because of gender discrimination something which should be well fought against in the present society for the future of everyone (Stainback et al, 2016).
To solve this problem, one needs to know how women have been treated in the workplace. He or she needs to make a follow-up and if possible get to know in which ways are women in workplaces being violated, how they get disgusted as well as their attitude towards such issues. With this, there will be the provision of good knowledge on issues that are concerning women in the workplaces and one is likely going to know how to handle the issue to ensure that there is equity among the employees in terms of the delegation of duties, in leadership and finally in the fighting of sexual abuse in workplaces (Powell,  2018).
This problem can be solved in several ways. For example, as workers, we can help in fighting discrimination based on gender in working places. We are supposed to be considering everyone to be equal when it comes to the day-to-day issues in workplaces and we should do delegation of duties without basing our choice on gender and with that, there is going to be a conducive working environment.  It is the wish of everyone to become a prominent person in the working organization. However, we can fight the issue of issue choosing leaders based on gender in working places to ensure that everyone who needs to be a leader is acquitted to the same terms and regulations. 
It is wise and always recommendable for one to decide on the decision making process when solving a problem. In our case, one should ensure that he or she has implemented measures that are going to result in a good solution to the problems that are being encountered by women in the workplace. The decision-making should be also providing measures on things such as gender inequality in workplaces, discrimination of women when it comes to leadership as well as salary and wages, and finally racial segregation based on gender when it comes to leadership. I decide that the rights of women in the workplace should be upheld. This is because everyone in a workplace is important as well as the other and we should all be subjected to the same rules and regulations meaning that there should be no one being discriminated against. Also, this has been attributed to the ability of women to do almost everything that can be done by men in the workplace (Sadruddin, 2013).
Conclusion Paragraph
According to the law as well as the constitution, it is the right of every employee in a workplace to be subjected to equal rights and responsibilities. However, this can be mostly done on issues as a delegation of responsibilities, duties, and provision of equal working conditions for everyone. Sexual abuse in workplaces has forced several women to resign from work unwillingly because they are subjected to a lot of conditions for them to continue being workers in the same working organizations or for them to be made leaders. This has given the available leaders power to benefit from women sexually. This should come to an end and we should not engage or involve nor supporting such issues but coming up with rules and regulations that are going to protect women in the workplace from such issues, therefore, upholding the rights of women in the workplaces in the United States of America.
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